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Malta, St. Julian's

Address: Dragonara Business Centre 5th Floor,
Dragonara Road, STJ 3141

Switzerland, Geneva
Address: Rue De-Candolle 14,1205
Phone: +356 226 05 057

Email: info@alkagesta.com
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COMPANY PROFILE

\ded in 2018 in Malta, today Alkagesta has grown into an
' rde commodity trading house operating globally.
|s specialized in trading of the full range of Petroleum
F etrochemlcals, Fertilizers, and Agricultural

ur expertise in physical and paper markets
'-—managed logistics enables Alkagesta to
ng demand for commodities safely and

I ur counterparties around the globe.

Alkagesta ESG Report 2
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UR VALUES

Respect
Ownership

Integrity
Unity

‘Service Oriented
Entrepreneurial Zeal
Value Centricity

tinuous Learning and

mprovement

4

2 Q.
&‘; QUALITY — . DELIVER
- .
sidering the changing Logistics is/at the core of
ity specifications our trading operations. The
nts over time and long-standing experience of
sified regions, the Alkagesta team in
 team has railway, truck and marine
. mework operations allows us to
satisfaction deliver commodities in the
ific fuel oil most efficient and safe way
nts to end user's doors.
rsified access to

m various




@ ALKAGESTA

BUSINESS AT A GLANCE

St. Julian's, Malta

e Geneva, Switzerland

e Ashgabat,
Turkmenistan

e Turkmenbashi,
Turkmenistan

e Baku, Azerbaijan

e Tbilisi, Georgia

e Istanbul, Turkey

e lzmir, Turkey

e Kyiv, Ukraine

¢ Constanta, Romania

e Sao Paulo, Brazil

e Mumbai, India

e Tirana, Albania

Dubai, UAE

3 14

>84 15

COUNTRIES OFFICES EMPLOYEES AND GLOBAL
WE TRADE CONTRACTORS BANKING
IN PARTNERS

Alkagesta ESG Report 2022 5
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UNITED NATIONS SUSTAINABLE DEVELOPMENT GOALS

GOAL 1: No Poverty

GOAL 2: Zero Hunger

GOAL 3: Good Health and Well-being

GOAL 4: Quality Education

GOAL 5: Gender Equality

GOAL 6: Clean Water and Sanitation

GOAL 7: Affordable and Clean Energy

GOAL 8: Decent Work and Economic Growth
GOAL 9: Industry, Innovation and Infrastructure
GOAL 10: Reduced Inequality

GOAL 11: Sustainable Cities and Communities
GOAL 12: Responsible Consumption and Production
GOAL 13: Climate Action

GOAL 14: Life Below Water

GOAL 15: Life on Land

GOAL 17: Partnerships to achieve the Goal

- Shipping and Logistics Investment

- We are always looking for ways This process involves keeping
to improve the efficiency of up-to-date with the latest
logistics operations by route and advancements in
load optimization and by the sustainability and allocating
use of alternative modes of both financial and human
transportation. resources toward achieving

goals that are related to
sustainability.

Alkagesta ESG Report 2022




a responsible and

corporate citizen.

In 2021, we frameworked the ESG
at Alkagesta and started the
internal training for the team to
increase the ESG awareness. As a
part of that framework, we wrote
our first Sustainability Report in

2021 which mapped out the

future onthe ESG.

In2022, our Sustainability Report
includes concrete actions that we
took during the year 2022 and™
the strategy for the following
years.

Alkagesta EéG Report 2022
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e took.thi
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public image, consider ‘
applicable go errm‘n
industry standards, as we as Iegal
and business trends. \ O\

In a nutshell, we monitor the
trends, track the performance of
our ESG actionsand plan the next
steps on-a quarterly basis. This
navigates the framework of o
sustainability report.

&

/Frameworls_;ef s B
sustainaﬁlity repolt L

1.Monitor Tre%”
" 2.Take Action
/

3.Track the

A

The company revisited t
related policies.

S R Y ST TN T
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0 ALKAGESTA

Championing Sustainability on a Global Stage:

Our Team's Participation in Multiple Events Through Sponsorship and Active
Involvement in Discussions

New Regional Dynamics and APPEC : Energy transition: Argus Fuel Oil and Alternative Mediterranean Energy, Green
Move to the Green Shipping The race to net-zero Marine Fuels. Shipping conference.

Future. Singapore Miami, USA Julian's, Malta

Istanbul, Tarkiye September, 2022 October, 2022 June, 2022

June, 2022

New regional dynamics
& the move to a green shipping future
FSTANSUL TURKIYE S 22 June 2072

Gold Sponsor

O ALKAGESTA

IBIA Mediterranean Energy
and Shipping Conference Q EGYPES °'

EGYPT ENERGY SHOW

12 =14 FEBRUARY 2024 | CAIRD, EGYPT

&P lobal
Gold SpOlISOI Commodity Insights

O ALKAGESTA

APPEC 2022

September 26-28, 2022 | Raffles City Convention Centre L4 | Singapore

[ ALKAGESTA [ase

:
QA AGESTA /-
| - 3
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- complexities and

The Audit Committee, reports \ A
directly to the Board of Director - uDhO|d the hlgheSt
and supervises the integrit;# wical standards in
f:ompany's financial reporti g , \ the Commodity
internal controls, and risk - | y > | \ . —

e ' ! — / y \ - - ~ trading industry.
committee also monitors the! ' 2
performance and independe

of external auditors, ensu rir
adherence to establishe
guidelines and regula

Alkagesta ESG Re|



RESPONSIBLE OPERATIONS

Our compliance program, munication and Training

comprising policies such as Anti-
Bribery and Corruption (ABC),
Anti-Money Laundering (AML)
and Combating the Financing of
Terrorism (CFT), Sanction, and
Know Your Customer (KYC), is
essential for navigating the
complex regulatory landscape.

ide regular training and
ication on compliance
ensuring employee

ss of responsibilities and

The program ensures adherence
to relevant laws, regulations, and
industry standards, which is
crucial for avoiding legal
consequences, financial penalties,
and reputational damage. It also
serves as a foundation for ethical
decision-making, establishing
trust with clients, partners, and
regulators, and maintaining our

tial policy violations,
nfldentlal and

reputation in the industry.

compliance

L_S—-—

Alkagesta ESG Report 2022
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() ALKAGESTA

Alkagesta is commit
upholding the highes
of corporate governanc!
believe is essential for lo
business success and sus

to This cultivates trust and
confidence in our business
practices, which is essential for
maintaining a strong reputation
and securing business
opportunities.

We recognize the importance of
engaging with employees and

By restructuring our manag
and establishing the ESG and
Compliance Committee, we hav
reinforced our commitment to
transparency, accountability,
responsible business practi
We will continue monitorig

lidentify areas for improvement.
By soliciting feedback and
continuously refining our policies,
we ensure that our compliance
program remains agile and
adaptable in the face of an ev
changing regulatory landscape.
conclusion, Alkagesta's

industry.
By fostering a

ctive management and a

omprehénsive compliance
orogram, weﬂ&gmam at

he forefront of industry best
oractices and solidify our position
s a responsible and ethical

eader in the commodity trading
sector.

hat coulc
the company's
bubljc image.
ompliance
bNstrates to clients,
ators, and investors
is committed to
onsibly and
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COMPLIANCE

\

Alkagesta

QALKA&&&.TA
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>

nwaveringly dedicated to conducting its operations in a responsible and sustainable manner, acknowledgm’@_'th_e..é:riticaI importance

of maintaining high ethical and environmental standards throughout our commodity trading activities. In this section, we will delve into the various
tools and progesses we utilize to ensure responsible operations across our entire business.

World-

us with extensive |nfor
on individuals and

potential risks to our busires:
such as involvement in .
financial crimes, sanctions,
corruption, and other
unethical activities.

Integrating World-Check in‘co//ﬁfjw's .
our due diligence processes

enables us to identify aM

mitigate potential | risks
associated with our clients,
suppliers, and part

vigilant approach helps us
maintain a robust reputation
and ensures compliance with
international regulations and
industry best practices.

Alkagesta ESG Report 2022

SeaSearcher

Recognizing the significance of
responsible shipping within
commodity trading, Alkagesta
utilizes SeaSearcher, a
maritime intelligence platform
provided by the Lloyd's List
Intelligence. SeaSearcher,

delivers the expertise necessary

for the safe and efficient

challe

diminish AIS gap investigatiohs
through expert analytlcs '
groundedﬁw industry- ap oved
models. This pTW
empowers us to monitorour:
supply chain, minimizes
operational risks, and reduces
the potential environmental
impact of our shipping
activities.

. charter: -

Spl||S and other.i |_ cidents that

Vessel Vetting

Alkagesta is dedicated to
carrying out shipping operations
with responsibility and
sustainability at the forefront.
We have established a
comprehensive vessel vetting
policy that assesses the safety,
environmental, and operational
performance of every vessel we

170

In FY2022
of our res

Our vetting policy takes into
\umerous factors,
the vessel's age, flag,

scrutinize the ship owner's and
operator's track records to
ensure their commitment to
high safety and environmental

In FY2022,

nitigate the risk ¢f cadents part of ou

of which
—
could potentlally harm the e A totais
environment, local communities, .. were cond

or Alkagesta's reputation.

12
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PLANT

-t*
In our Sustainability 2 ] proud to report that in 2

we outlined o we were able to follow throug
pursuing sustai r commitment to green

practices and ments by investing in ¢
investments a ey area of focu ing plant. This invean

' ns with our sustainabi
ctives and allows us to contri

We recognize that as a resp ible
corporate citizen, we have a
responsibility to minimize R e circular and sustainabl

environmental impact .
contribute to a sustain{ fut

: e ai
in
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One of the ways in whi
is, is by investi
promote |
tal sustainability, s
CookiT; oil (UCO

\

pun -

l‘ N‘) Cégét :

N g
akes no cost for you. we
e and take from your

P place. ‘
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Soints lllefftlency
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n p of that, the UCO

in research and development, to
: |dent|fy new feedftock projects

- such as animal fat and brown

= o roase.

ent. We are_x_:bbselyl [
portunities in the

re we operate where

‘the Uﬁ) recycling

a m consta ntly invests.

a betterwork enviro
therefore social respons
been accepted asvitalas
environmental responsibility.
The Used CookingF
prOJect not only sup of

of part-time jobs, but it 5-'Iscz"-"'
promotes the responsible dﬁsposé'I'
of used cooking oil. = ;
e 4

80% of Total Staff

The percentage of students
and Individuals with
Conviction Background hired
in 2022

91’51"O|J

= -e’monstrat
| of taklr'ig a hollstlc approac
sustainability. E

cau es ,th U
!g prOje

porta
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) ALKAGESTA

=

WASTE OIL COLLECTION AND PROCCESSING STEPS

UCO recycling plant representatives
conduct assessment at each
collection point before picking up.

@ 733,813 kg

The amount of Used cooked
oil collected in 2022

Results Achieved

After assessment, we deliver plastic drums for collection.
If necessary Health and Safety protocol should be explained by the Collection Point
representative.

We collect oils from food establishments at agreed time intervals or per request (max 1- 5 1 366 k
day notice). v g

During the process collector weighs drums separately and the total volume for a
collection point is registered in the collection document and company software
(Formula: Full drum — tare).

The collector provides collection notes to the collection point.

The amount of produced
feedstock in 2022

In our company, after delivery, the full fat boxes are emptied using a specially.designed lifting and tilting device
and cleaned fully automatically.

In the three-phase decanter, the liquid used fat is separated into its components by:a centrifuge: fat, water and
solids (such as breadcrumbs, leftover French fries, etc.). This overall process works purely mechanically — without
the addition of any chemicals.

Most of the cleaned old fat is processed in'the fuel industry and used for the production of biodiesel. Some are
used in the cosmetics industry and in the manufacture of cleaning agents.

We are sending monthly collection reports per collection point for invoicing.

Callector issues and Delivery Note monthly.

We hereby confirm that the product was delivered in accordance with Directive 2009/28/EC and
ISCC System GmbH.

Alkagesta ESG Report 2022 16
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W L W Collection of used cooking oil: The plant collects used cooking oil from various sources, such as
restaurants, hotels, and households.
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I e

Pre-treatment: The collected used cooking oil is pre-treated to remove impurities such as water, food
particles, and other contaminants. This process involves heating the oil to a specific temperature and
passing it through filters to remove impurities

|
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B Storage and Shipment: After the pre-treatment process, Used Cooking Oil feedstock is accumulated in
Y reservoirs and prepared for shipment to the biofuel plants for further refining.
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ENVIRONMENTAL RESULTS FOR 2022

Targets and Strategic Priorities for 2022 2022 Performance Results

é

Achieved o

QNot Achieved

ZERO Procecutions

of vessels chartered are

AChieVed 90% undergoing Chartering Liability

Insurance

: UCO recycling plant was acquired
Ac h Ieved l by Alkagesta 2022

of igement team in Alkagest[é on
mental awareness and best practices.

Identify the new opportunity for investment in the

sustainability area.
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EMPLOYER OF CHOICE |

Employer of choice

We believe that a positive Finally, we recognize and
work culture is essential for reward our employees for
creating a productive and their contributions to the
engaged workforce. That's company. We offer

why we have implemented competitive compensation,
initiatives such as regular bonuses, and recognition
team-building activities, programs to show our
employee feedback surveys, appreciation for their hard
and open communication work and dedication. By
channels to ensure that our recognizing our employees'
employees feel heard and achievements, we

alued. reating a culture of encourage them to
pect and integri continue delivering
red a s?nse of i exceptional results.
elonging amor N employer of choice,

and

progress in their career
Additionally, we provide
ongoing coaching and =
support to help our employees
overcome any challenges they .
may face in their roles. In 2022
we have added Continuous
Learning and Development to
our values.

Alkagesta ESG Report 2022

%

Community div Ision

As an employer of choice, ommitted to
Alkagesta is intere forming
contributing to tk om C

ben f where we unc ati e
bus@perations. We  inclusive workforc (
recognize that have an individuals and tea \
impact on the communitiesin  to blend a wide range ¢
which we are active, both
directly and indirectly, and we
are committed to establishing
and maintaining long-ter
relati ips with al
stakeh rs. We
understand t
responsibility to give back and  maintaining workplaces that

Cl

operate as good corporate are free from discrimination or
citizens. Via meaningful ha'&sm t based on race,
stakeholder engagement and sex, color, national or social
integration of our social origin, ethnicity, religion, age,

programs into our core business, disability, sexual orientation,
we support the advandemen't of gende ification or

the interests of both our host. ‘. exf ion, political opinion or
communities and our busi : » us protected by

21




EMPLOYER OF CHOICE |l

Discrimination an Guidance and Reporting
Harassment for Employees
We believe every emplo the We strive to create workplaces
right to be treated fairly serves where open and honest
a comfortable and safe communication among all
environment. Alkagesta prohibits employees is valued and respected.
discrimination based on age, race, If any employee believes that
color, religion, sex, national origin, someone is violating the Human '
marital status, disability, citizenship, Rights Policy or the law, they are
sexual orientation, gender identity or -
expression, military service, or other
characteristics protected by the law.
— Alkagesta does not accept abusive
conduct or harassment — a policy
made clear from the first day of
orientation. Formal channels are
available for employees who seek
advice or a solution, and our polici
strictly prohibit retali
employees who =ss concer

Alkagesta collaborates wi
civil societies, and acade
institutions. Our emplg
buildi e

also the
y'on and
drojects.




SOCIAL RESULTS FOR 2022

Targets and Strategic Priorities for 2022 2022 Performance Results

J hts infringements Achieved o Human Rights infringements

oyees of Alkagesta to be &
man Rights 1 | Achieved 100% employees of Alkagesta are

trained on Human Rights

reness of the team and
> work in on environmental

2023
> 40% of candidates hired for ju
SOCIAL directly from Universities
PERFORMANCE

Establish framework for supporti
severe Autoimmune disease (Scl

Zero human rights infringement

Alkagesta ESG Report 2022
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Contact Us

Malta, St. Julian's

Address: Dragonara Business Centre 5th Fic

Switzerland, Geneva
Address: Rue De-Candolle 14, 120
Phone: +356 226 05 057

Email: info@alkagesta.com
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